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WEBINAR: An untapped resource to fill employment gaps DATE: 9/20/2023

THE “BIG 5" TOPICS COVERED:

#1 There is a national labor shortage in the US

#2 Reduced labor costs
#3 Reduced turnover
%4 Improving quality and efficiency

#5 Improved community appearance and customer loyalty

THE “BIG 5" TAKEAWAYS:

#1  work with partner agencies and state programs to find, recruit and train new talent

#2 Utilizing tax and hiring incentives are a low risk way to employ a person with a disability.
Often times, training is even paid by a state agency.

#3 Review job descriptions carefully to ensure long-term success

%4 Many programs offer a Task Analysis (this has many names) where partner agencies help
identify an unmet need of the employer

#5 Repeated studies have shown that the public generally looks favorably on businesses that
employ persons with a disability
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